Information Pack: International Alert Peace & Conflict Expert Roster
Overview 
International Alert is looking for highly experienced individuals with applied knowledge, skills and experience and a proven track record in a range of key peacebuilding competencies to join our global Peace & Conflict Roster of Experts support our global peacebuilding work.
Please note this call for Experts is additional to any specific calls for consultants for specific assignments currently advertised. 

Background
International Alert is one of the world's leading peacebuilding organisations, with 30 years of experience supporting communities, advising governments, organisations and companies on how to build peace. Alert works with people in conflict-affected and threatened areas to make a positive difference for peace; to improve the substance and implementation of international policies relevant to peacebuilding; and to strengthen the peacebuilding sector. Alert currently has field offices in 15 countries, and was active in over 40 countries and territories across the world in 2014 in Sub-Saharan Africa, South and Southeast Asia, Central Asia and the South Caucasus, Europe, Latin America, the Middle East and North Africa.
International Alert has peacebuilding teams at the global and country team level which are responsible for implementing peacebuilding work. To support their efforts, International Alert invites candidates to send their applications for inclusion in a vetted roster of external experts. We seek applications from highly-qualified and experienced experts to be considered for registration in our Alert Expert Roster. 
Specific countries of interest include (but are not limited to): Afghanistan, Algeria, Armenia, Benin, Burundi, Cameroon, Central African Republic, Cote d'Ivoire, DRC, El Salvador, Ethiopia, Ghana, Guatemala, Guinea, Guinea-Bissau, Honduras, Jordan, Iraq, Kenya, Kyrgyzstan, Lebanon, Libya, Mauritania, Mexico,  Morocco, Myanmar, Nicaragua, Niger, Nigeria, Philippines, Rwanda, Senegal, Somalia, South Sudan, Sudan, Sri Lanka, Tajikistan, Togo, Tunisia, Turkey, Ukraine.
Expert Roster Core Competencies

Desirable Peacebuilding Technical and Thematic Expertise
Experts on Alert’s Roster should have experience in at least 1 of the following areas of Peacebuilding and Thematic Expertise: 
· Dialogue (facilitation and training)
· Mediation (facilitation and training)
· Research and analysis (conflict analysis)
· Training and capacity building in conflict sensitivity and peacebuilding concepts, frameworks and skills  
· Conflict Sensitivity Integration with development and humanitarian actors and the Humanitarian-Development-Peacebuilding Nexus
· Climate crisis and natural resource management
· Early warning of violence
· Gender and peacebuilding
· Peace economies and conflict sensitive finance and business practice 
· Preventing violent extremism
· Reconciliation and transitional justice
· Security and governance

Essential Conflict Sensitivity and Peacebuilding Experience
Experts on Alert’s Roster should have a proven track record in at least 1 of the following areas of Essential Conflict Sensitivity and Peacebuilding Experience:

Research and Analysis 
· At least 3 years of experience in conflict analysis methodological design including sampling, location selection, qualitative and quantitative methods, and designing conflict analysis, including for local, national and international partners (such as UN agencies, International Financial Institutions, INGOs, national governments, NGOs and community organisations);
· At least 3 years of experience providing leadership of peacebuilding research and conflict analysis, including team coordination, establishing codes for confidentiality, informed consent, triggering referral pathways
· Experience of data coding and categorization to identify conflict themes from the raw data and/or experience with quantitative research software such as SPSS; STATA or PSPP and/or qualitative research software such as Nvivo or Atlast Ti;
· At least 3 years of experience with leading data analysis workshops to categorize the data into themes for report writing; 
· Proven experience of conflict analysis report writing using different templates and tailored to different audiences;
Advice, Training and Capacity Development 
· Proven experience of providing high quality expertise and advice on one or more of International Alert’s “Desirable Peacebuilding Technical and Thematic Expertise”.
· At least 3 years of experience with training on conflict sensitivity tailored to different audiences from host country government officials and donors and international agencies (including UN agencies and International Financial Institutions) to INGOs, NGOs and community organisations. This includes experience in delivering training to different sectors of development partners (e.g. Governance, Climate Change, Education, Health, WASH, Protection, Education, Finance) and humanitarian actors working in Fragile and Conflict Affected Settings (FCAS).
· At least 3 years of experience designing conflict sensitivity frameworks for external actors including commercial contractors  and/or humanitarian actors and donors.
· At least 3 years of experience providing accompaniment on conflict sensitivity for external actors including CS M&E, CS operational guidance for procurement and financial management; 
· Demonstrable experience of designing and conducting participatory consultations, dialogues and/or research processes with a focus on ensuring active engagement of people from diverse ages, genders, socio-economic backgrounds, ethnicities, identities. 
Language and context specific expertise
· Fluency in one or more working languages of the UN including Arabic, English, French, Russian, Spanish.
· Proven experience of delivering high quality peacebuilding and conflict sensitivity services in FCAS.

Values
Experts must be able to demonstrate a commitment to the following core values: 
· Commitment to and understanding of International Alert’s peacebuilding vision, mission and approach and Alert’s values and ethics. 
· Proven experience ensuring confidentiality of information and data in research and data collection. 
· Proven understanding and commitment to safeguarding and child protection and applying this to research and activities.

Desirable Experience 
In addition to the Essential requirements, the following experience is a strong value-add:
· Fluency in languages and dialects spoken in the key countries and territories covered by International Alert’s work Sub-Saharan Africa, South and Southeast Asia, Central Asia and the South Caucasus, Europe, Latin America, the Middle East and North Africa.
· Knowledge of a variety conflict analysis methods and techniques including USAID CAF methodology, EU CAS methodology.
· Experience developing bespoke guidance tools on conflict sensitivity;
· Experience integrating gender sensitivity into conflict sensitivity products such as training, documents, reports, research and conflict analysis processes.
Process for Application
Please provide the following documents for a completed application: 
1. Brief Cover Letter indicating your experience with one or more of the International Alert core competencies and/or Peacebuilding Themes listed above
2. Application form (based on format below)
3. A writing sample 
4. 3 references
5. Daily Fee rate 

Evaluation of Candidates for Expert Roster
Applicants will be screened against qualifications and the competencies specified above. Those selected for the next stage of the selection process will participate in an assessment. The final selection will be based on the combination of the applicants’ qualifications, references, writing sample, and fee rate. 

Selected Candidates for Expert Roster
The successful candidates will be included in International Alerts technical expert roster for the period of 3 years. Entry into the expert roster system does not necessarily mean that contract with International Alert is guaranteed. This will depend on forthcoming needs. 
Where a request for services arises, the International Alert unit/office in need of the service shall directly contract the consultant from the roster without the need for further selection process. A specific Term of Reference (ToR) outlining the outputs for each assignment shall be provided and a Consultancy Contract will be issued to the consultant, detailing the time frame directly by the contracting unit/office. Conditions of a particular assignment may be negotiable.
