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Senior Fundraising Consultant

Background
International Alert seeks an experienced and well-networked fundraiser with the confidence and drive to build financial support for our next steps as an organisation, at a crucial time for peacebuilding.
The consultant will provide strategic fundraising advice and hands-on business development support to help Alert maximise philanthropic opportunities, including those arising from a proposed merger process.
Role Context
The context for this role is twofold:
· Alert is exploring with Search for Common Ground, a US- and Belgium-based peacebuilding organisation, whether to combine our organisations to create a stronger global platform for peace. Our Boards are set to make a firm decision on the merger before the end of 2026. This presents an opportunity both to leverage additional support from existing key donors, and to open new funding relationships amid philanthropic communities (foundations and individuals) that are increasingly focused on conflict as a key global issue

· Our Head of Fundraising goes on parental leave in early November. Rather than recruiting a standard cover role, we have decided to manage our excellent team of senior fundraising officers differently during this period, while using our resources to recruit a short-term and focused role with the specific goals set out in this Terms of Reference.  The successful consultant will work closely with a strong and aligned team, but not in a day-to-day line management or task management role. 
Within that context, therefore, we expect this role to be focused on lead development, opening new potential funder relationships, and building a more diverse pipeline for Alert’s funding, both in the context of our longer-term fundraising priorities and in that of the potential merger initiative.  On the latter, this role will work to coordinate the funding campaign with colleagues at Search for Common Ground, who will lead on US-based philanthropic opportunities.
Purpose of the Assignment
The consultant will provide strategic fundraising advice and hands-on business development support to help Alert maximise philanthropic opportunities, including those arising from the proposed merger process.


Responsibilities and workplan
Phase one (up to six weeks at 2-3 days/week): based on Alert’s overall strategy and work, and on the agreed case for support for the potential merger (which can be further refined and tailored as needed), research and identify a broad range of funding prospects, likely trusts/foundations and HNWI. Agree an engagement plan and next steps with the ED.
A mutual review at the end of phase one will decide whether to continue to phase two.
Phase two (up to ten weeks at 2-3 days/week): with the ED, deliver the engagement plan agreed in phase one, while continuing to refine and develop it based on what is learnt during this. Establish a clear pipeline of opportunities and develop the highest-priority ones further into asks, bids etc.
A mutual review at the end of phase two will decide whether to continue to phase three.
Phase three (up to four weeks at 2-3 days/week): continue the work of phase two as needed, while preparing a handover as the role comes to an end, working closely with the senior fundraising officers on this.
Draw up concrete recommendations for a longer-term fundraising diversification campaign for Alert, whether or not this comes in the context of combining with Search for Common Ground.
Note: as this is a new and temporary contract in a changing organisational context, you should be flexible to work with the ED during the assignment on other tasks mutually agreed, or on issues which emerge as priorities within the broad scope of your skills and experience and the evolving organisational context.
The role will work closely with:
· Alert’s Executive Director Nic Hailey, to whom the role reports
· Other senior staff, notably the Head of Communications and Media
· Three senior fundraising officers, though not in a line-management or day-to-day task management role
· Colleagues at Search for Common Ground, to coordinate joint fundraising efforts.
Success Measures
The assignment will be considered successful if it delivers:
· A clear and prioritised philanthropic opportunity pipeline (phase one).
· New qualified prospective funding relationships (phase two).
· Strengthened engagement with existing strategic donors (phase two).
· Practical recommendations that support fundraising growth regardless of the final merger decision (phase three).
· A strengthened foundation for securing transformational philanthropic investment in a future combined organisation (phase three).


Key requirements and experience
Essential
· A track record of success leading the development of funding pipelines among a mainly non-government set of donors, working directly with top organisational management
· Strong knowledge of and networks in the UK philanthropic sectors likely to be most relevant to the requirements set out above
· A high level of familiarity with an international NGO environment, e.g. humanitarian, development, peacebuilding, preferably including direct experience of working in such an organisation
· Strong relationship-building skills, able to lead meetings with prospective donors as well as accompany and brief the ED to do so
· The ability to tell a clear, compelling and tailored story of impact to donors, drawing on a range of organisational materials
· Strong collaboration skills, both inside and outside the organisation
· High levels of discretion and ability to manage confidential information
· Working regularly in Central London – at least two-thirds of the time in Alert’s Vauxhall office, probably in a Tuesday-Thursday pattern, as well as regular in-person meetings in and around London. Flexibility to travel as required around the UK or Europe (expenses will be covered for such travel in line with Alert’s expense policy).
Desirable
· Experience of securing funding or building a pipeline for organisational development or innovation initiatives such as mergers
· Some knowledge of peacebuilding and conflict issues and trends.

How to apply: please submit a CV (maximum of four pages, tailored to the requirements of this role) to Tipp Limsaisuk (tlimsaisuk@international-alert.org) by 23 October 2026.  Shortlisted candidates will then be invited to an interview.
If you would like an informal conversation about this role before considering an application, please email Tipp along with your LinkedIn bio-URL and we will try to arrange this.
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